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A’H’. ﬁ )‘f' F. Summer Appointments Policy.

(1) Available supplemental summer appointments shall be offered equitably and as appropriate
to qualified employees, not later than five weeks prior to the beginning of the appointment, if
practicable, in accordance with written criteria. The criteria shall be made available in each
department/unit.

(2) Supplemental summer appointments shall be made in accordance with Section 1012,945,
Florida Statutes (“the Twelve Hour Law™).

(3) Compensation. Faculty teaching during any of the summer terms shall be compensated in the
same amount as compensation received during the regular academic year for the same or similar
course. For example, if a faculty member were assigned a three contact hour summer course that
constituted .25 FTE of the faculty member's time if taught during a semesger ig the regular
academic yegr and that faculty mgmber's nine-month salary was $60,860/then)the summer /7 i,
compensation for teaching that course would be $7,500 (1/4 of the semester salary of $30,000 or
12.5% of $60,000). The summer FTE for the course and the classroom time would be increased
to ensure that the same number of contact hours occurred during the summer as occurred during
the offering of the course in the longer regular academic semester.

G. Extra University Compensation Appointments. Extra University compensation is defined as
University compensation for any duties in excess of a full appointment (1.0 FTE). Available
extra University compensation appointments within the University shall be offered equitably and
as appropriate to qualified employees in sufficient time to allow voluntary acceptance or
rejection. Extra compensation must be paid in accordance with applicable laws, rules and
procedures. Any compensation paid in excess of the established FTE on the position shall be
paid from OPS funds. Exceptions are limited to the following: (1) faculty paid from
grants/contracts during the summer may at their option and upon approval of their supervisors,
receive payment in OPS so long as the grant/contract so stipulates; and (2) faculty appointed in
departments/units other than their own may receive summer payments from OPS funds
regardless of the FTE assigned to them in their home units.

}4_\(“". 9.4 Summer Assignment.

A. The summer instructional assignment, like that for the academic year, includes the normal
activities related to such an assignment as defined by the department/unit and the nature of the
course, such as course preparation, minor curriculum development, lectures, evaluation of
student efforts, consultations and conferences with students, and minor committce activities not
to exceed more than 12 hours of committee work for each course taught during summer session.



